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Source: Vasljeviene Nijole & Vasiljevas,Aleksandras (2006) Management Modelsin
Organizations and Problems of CSR Promotion: Lithuanian Case, Electronic Journal of
Business Ethics and Organization Studies Vol. 11, No. 2,pp.37.
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Source:Zheng et al. ,(2015) , Effects of ethical |eadership on emotional exhaustion in
.high moral intensity sSituations, The Leadership Quarterly,Vol.26,No.5,pp.736.
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ActE1l <--- ActE 1.000
ActE2 <--- ActE 1.008 .102 9.894 *kk
ActE3 <==S ActE 1.231 112 11.043 rxx
ActE4 <I=S ActE 1.081 .099 10.943 rxx
ActE5 <--- ActE 1.200 116 10.313 *rk
ActE6 <--- ActE 1.025 101 10.117 *rk
ActE7 <==S ActE 1.022 .099 10.275 *xk
ActE8 <--- ActE .956 .102 9.397 *xk
ActE9 <--- ActE 1.112 110 10.060 *xk
ActE10 <--- ActE .994 .100 9.929 *xk
ActE11l <I=S ActE 1.016 .105 9.642 rxx
IndE1 <--- IndE 1.000
IndE2 L. IndE 737 .046 15.964 rxk
IndE3 Cunm IndE .728 .041 17.564 rxk
IndE4 <--- IndE .899 .035 25.647 *kk
IndES <--- IndE .996 .026 38.438 *kk
IndE6 Cunm IndE .581 .056 10.460 *xk
IndE8 Cunm IndE .653 .061 10.664 rxx
IndE9 <--- IndE .801 .062 12.950 *kk
LedE1l <--- LedE 1.238 .140 8.822 *kk
LedE3 <==S LedE .755 134 5.648 *xx
LedE4 <==S LedE 1.064 142 7.512 *xx
LedE5 <--- LedE 1.363 142 9.606 ok
LedE6 <--- LedE 1.241 .146 8.499 *kk
LedE7 <==S LedE 1.000
LedE8 <==S LedE 1.245 .138 9.012 *xx
LedE9 <--- LedE 1.676 .154 10.902 *kk
InfE1 <--- InfE .832 .063 13.206 *kk
InfE2 Cunn InfE .590 .070 8.377 rxk
InfE3 <--- InfE .996 .066 15.058 rxk
InfE4 <--- InfE 1.000
InfES <--- InfE 1.140 .071 15.975 *kk
InfE6 Cunm InfE 779 .081 9.594 rxk
InfE7 <--- InfE .822 .087 9.487 rxk
InfE8 <--- InfE .667 .079 8.476 *kk
InfE10 Cunn InfE .622 .072 8.676 rxx
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Iltems Estimate S.E. C.R. P
OOP: Eeme OOF 1.00(
OOP: Eeme OOF .73¢ .08& | 8.44( | ***

OOP1l <--- OOF 1.00¢ 115 | 8.91¢ | ¥
OTR3 <--- OTR 1.000
OTR2 <--- OTR .834 110 | 7.600 | ***
OTR1 <-- OTR 1.005 119| 8.421 | ***
0OCO03 <--- 0OCO 1.000
0C0o02 <-- 0OCO 1.168 101 | 11.520| ***
OC0O1 <-- 0OCO 1.002 .092 | 10.926 | ***

OIN3 <--- OIN 1.000
OIN2 <--- OIN 1.50¢ .14¢€ | 10.167 | ***
OIN1 <--- OIN 1.20¢ 31| 9.19¢ |

OFO: <- OFC | 1.00C

OFOz <- OFC 725 | .09t | 7.60€ | *

OFO1 <- OFO | .849 |.108| 7.846 | ***
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Items \ Estimate  S.E. C.R. P
EEX8 <-- EEX 1.000
EEX7 <-- EEX 1.147 141 8.129 el
EEX6 <-- EEX 1.201 141 8.545 ok
EEX5 <-- EEX .999 .104 9.651 ok
EEX4 <-- EEX 1.461 .164 8.937 ok
EEX3 <-- EEX 1.493 165 9.035 el
EEX2 <- EEX 1.38( 151 9.14¢ K
EEX1 <- EEX 1.56¢ .16¢ 9.26: K
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, Al sl s dgadall adl) G i Y Jalae o e sl (S cplall ) adall ol A
el 138 e aball A8y o DA e pSad  Sliaal Jd5e o Jgeandl A Sl ac iy
(Construct Reliability Sl <lill 5 (Tavakol & Dennick, 2011: 540 e
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Description And Diagnosis Of Research Variables

oAb

(W s g il 038 Jalad ae Al Can ) il ilaa V) iasall e JMall il S
el ¢ dpandaiill dalginy) Jandl puaiall ) G ey Ja¥) ¢ danld il ga 450G Canaall 138 Cpacaly g
Gosmill ol Nl G quilad) aaly | Jeadl @A Jiid) ity Glaid JSEY quilad)
ALY il Aglual) Cillan iall e il gall 288 Chiealy ¢ el i) Jie s34
Ll L) s Y] Cllas g Ay el Lgildl el

G siwe 2 38 ( Dewberry, 2004: 15¢Nakapan & Radsiri , 2012 : 573) J &5 4
Do U el Leilatil it JOA (e Apbead) Gldan siall ¢ a8 LAY

las paidie: 1.80 — 1
uasdia 1 260 — 1.81
Jiies : 340 — 2.61
aiix 1420 — 341
lax aéi 30 15,0 —4.21
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(93.33) iy 48 gaal) Aisal) ol i1 i) (g0 (351 Bt o) (e a8 (ACTEg) 34 o
Gialy 5 (17.28) o8 D) Jalaa 5 (0.77) obie Sl g (4.47) 008 obus Lo iay
(S siua (ann g b o2 olad Sl Aie el (8 s alasil (i 138 5(89.42) At Lgtien!
(2.89) &b dnbuall cillavsiall ol o (ACTEyy) sl clias (i b (Mlan di " s
(e (57.90) 4wt dpat) 5 (48.93) o8 B Jalae 5 (1. 41) &b sobae il il

R TRCE TP
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) Iass giall 15 (77.66) conly 38 ol JSa Cuaal) Ao (Gl Ao 8 2385 Lo 385 o
o8 LR Jalaa 5 (0.93) &l sle (5 jbme ilyailis (4 01) &l Ayl LAl aad Ll
Ju i 5o @i e " Alal (5 s o kil 138 Juas 885 ¢ (80.26) s L) 5 (23.25)
il U 8 aend EA) Al il et B b &l Gugladl @il ) e
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- Janl) LA e o g dpa gy Slleal Jal 53 Lea 4831AY)

Aada¥) clBNAT aed Lda gl clslaay) : (17) Jsaad)

n=210 (Microsoft Excell ,SPSS V. 25)zabiy s i slaicl Lald) dlacl @ jacadl

: AN a2
sl Cids o5 5 (INDEp- INDEg) Gmaied) (o @ ausi 75k 2l 13 (3 o5
Lol Clelas¥) (18) Jsaall Lelah 5 ¢ sas sl JLball Jdsill <ol ja) NS (INDE;)
Clias 38 (INDE,) 58l ¢ Jsaall 13 & LDl 3) ¢ 2l LA aey olad daad) e Y
(4.34) o,% loa Lo sias 5 (93.80) ials 4 saall diaal) ol 3 s e Gl A o) e
138 5 (86.85) deail) Lgizar) Ctly 5 (14.66) 038 i) Jalra 5 (0.63) sk il il
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aall b siall ) 5 (83.39) by 8 ale IS Gl Ae S A (U 208 Le 385 e
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du 3 5 " adie " s g giue o il s Jeas S5 ¢ (82.11) i Anaal 5 (18.41)
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Al LA sl Lda o) cilslanll : (18) Jsaad)

OYoudBIAY) | - 0 NI
83.04 18.26 0.75
80.85 18.15 0.73
84.57 16.10 0.68
86.85 14.66 0.63
85.80 13.36 0.57

85.42 15.08 0.64
S5 Lalall Il el o) A 5k o3
78.66 18.54 0.72
7171 26.79 0.96
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ABSTRACT

The Current Research Aims At Determining The Role Of Organizational
Virtuousness As A Moderated In Enhancing The Impact Of Business Ethics In Emotional
Exhaustion Of Workers According To The Views Of A Sample Of Teaching Staff In The
Private Education Organizations In The Holy Governorate Of Karbala. The
Organizational Virtuousness Variable Was Measured Based On The Model (Cameron et al.

, 2004), Composed Of Five Dimensions (Organizational Optimism, Organizational Trust,

Organizational Compassion, Organizational Integrity, Organizational Forgiveness) Work

Ethics Were Measured Based On The Model (Abraheem, 2010) Which Consists Of Four

Dimensions (Activities Ethics, Individual Ethics, Leadership Ethics, Organizational

Infrastructure Ethics), While The Adoption Of A Model (Demerouti et al. ,2010) To Measure
The Emotional Exhaustion, A One-Dimensional Variabl.

The Analytical Descriptive Approach Was Adopted Mainly In The Presentation,
Analysis And Interpretation Of Research Data . The Questionnaire Was Used As A Main
Tool In Collecting Research Data And Information, As It Was Distributed (210)
Questionnaire On Teaching Staffs In The Research Sample Schools.

For The Analysis And Statistical Treatment Of The Research Confirmatory Factor
Analysis As Key Constructivism Test To Adopted Measures Validation , A Set Of Measures
Of Statistical Descriptive , Rank Correlation Coefficient (Spearman), Structural Equation
Modeling (SEM) To Measure Of The Impact Relationships , Moderation Analysis And
Hierarchical Multiple Regression Analysis To Measure Of Interactive Relations, These
Methods Have Been Used By Statistical Software (SPSS V.25 ; Amos V.23).

The Research Found Several Conclusions The Most Important That The Variable Of
Organizational Virtuousness Enhancing And Supports The Role Of Work Ethics That School
Administrations Effectively Reduce The Level From Emotional Exhaustion Of Their Staff.
The Research Concluded With A Number Of Appropriate Recommendations. The Most
Important Of These Was The Need To Give The Schools Administrations More Attention To
The Modified Role Of Organizational Virtuousness In The Relationship Between Work
Ethics And Emotional Exhaustion And To Strengthen It By Focusing On Applying The
Dimensions Of Organizational Virtuousness In The Field Which Will Contribute To
Improving And Enhancing The Level Of The Impact Of Work Ethics At The Limit

Emotional Exhaustion Of Their Teachers .

Keywords : Work Ethics, Organizational Virtuousness, Emotional Exhaustion.
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