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Bshaall dlle dikia b Lghsiad DAl dy A Al yaaty JSLR) (e 4l Tag
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S @25 Slehal (5080 agh L JSLELN (e LN o agin N Il pia dlee agaaly
B dnlsry Ay pn e JSLie glan W ddphy elld Gslad agiSD cBgnpall Ll
Ll b Al agal€e o jedas i JSUie JSLa (e &5l Byeall (jgandatl
.(Larsson & Magnusson, 2019: 4) sl Ligh Lays L)

sadll ) .4

DY) gy Ll e Capell Jadi dalyall 5aaxie dolee 5o g0dll NI ()
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Ul ) dole ol ¢ by LAl djgea ool JSE ) dam A o s
.(Shin et al., 2017: 70)s0a S8l iy algs Jad
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Sl Giadll patia o A8 ) cad b ) bl 8 508 gag aaly  adanl
oS e o Gl g3l ey Gl e (S (8)ilie Bygamn ISy AENE 5l AL §)pea
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oSl plas ydss ¢ plaY) o deadiag Shine danll Ay ¢ Aaliial) deansg aul 1 DA
docLaa¥) Cuilsall g dlaially duginally dalall Slsal) 55 el dadiye il
sl duhy (Gusasall o) dS o HLaa¥h A Gladll cayas ¢ daall
(155 :2018, ulsc) Crasasall LeShia,

L) Jaall ol Loy ) 23ldl) o Lgasan 5S35 Aol Jaall @b )l
calebaie 5f 3 (3 Osleny agiSly cAlie B Gsilisall dags YV clld mag . agesdl (i gall
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.(Wang et al., 2020: 47) ade |sbasy
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O Oslagall AL 8 Lty b o Gang Al 8 sl 8] Lnsliad Y
.(Bhatnagar, 2008:14) ¢pgall (el gal)

ALY Jandl gy dabgall pughl Cpy ABal) : Ll
bz lailly Anall A5 3 A5alal kil pe alail) 8 Cpighgall 808 el ia
Blall & Ligs huate polaill g ¢ Ly Oleny Al dabaiall cilalag agilals (3a8a5
Aolally Cajlaal) Ao plail) Jaidy o coang ¢ Aalaiall (& g gall Auailly dddal
¢ Layghig dapgall Ll yohai : Pla (e Al aing ¢ agrsall Calagall Lalad) ciylgall
st el el e sels chlge QLuSY 5aaa algas alilly Calaal) b A LA
¢ Aonyal) el 8 ASH LAl pe damll zUias ) cylgall Wadg pagdailly il (ayd

(99 :2018¢ 3sana )esaaaiall Jaal) e o Jalaille 5aaall HISEY) et 21
Ganas oy LeS Laysghis e Jaally cotlpal) LT 8 L) Jand) sl st Lo
25k alsall Gl lalie Lgil Gawiilly aubanilly caled) Cnd) Cilagiy daagall gkl
o sl Lueal) sleall (ganty digyea jue W lae GLESY 2y (< dulailly Tl

76



N QUECTY RV YPL O LY JEVNRY (olnd] Jusal

Gy Jad e gylially deladl | oeSlia el pally Cajlaad) Glaal of Gus Jiall Cagyls
(149 :2021 , Jailly (5,008l ) lgale ey CBLEAY) dgalsas

[ aash skl Gy ¢ \gald an 8 Laatil) Aosjlany (3l A5al) 038 8 2 pan Al ol
i Lavie adagl) oyekai (e )l skl Juad areall (e L ilisylaally ))2Y) Clilee
Dae gre Yoy ¢ Ball Guligll pugkall aeal B3gage sl alal o) i ¢ aalsall 81
aaS o A deadll DY) 555 wedlal Cpenty sl gaadagll aayen dal (e payishas
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abbd | abbd | abb |
Al | QfjRdl) | @ Aal) | CfyRal) | @ Adal) | cfjRal) | <

53,982l 53988l 54 93kl
0 102 | voi3 | 23 0 102 | per2 | 12 0 102 | attl | 1
0 102 | resl| 24 0 102 | per3| 13 0 102 | att2 | 2
0 102 | res2 | 25 0 102 | perd4 | 14 0 102 | att3 | 3
0 102 | res3| 26 0 102 | per5| 15 0 102 | att4 | 4
0 102 | prol | 27 0 102 | retl | 16 0 102 | att5 | §
0 102 | pro2 | 28 0 102 | ret2 | 17 0 102 | devl| 6
0 102 | pro3 | 29 0 102 | ret3 | 18 0 102 | dev2| 7
0 102 | crel | 30 0 102 | ret4 | 19 0 102 | dev3| 8
0 102 | cre2| 31 0 102 | ret5 | 20 0 102 | dev4| 9
0 102 | cre3| 32 0 102 | voil | 21 0 102 | dev5| 10
0 102 | cre4 | 33 0 102 | voi2 | 22 0 102 | perl| 11

SPSS.V.25xln cilajis slaels Gall) slac): juaal)

81




b2 ptgdag duntd youd il shackd | - Jod coambesd | radlehad] Jocadd]

aods o0 bl | DGt 2929 il liSinn): Ll b
bl a2y egdad Y A 83LEN bl (e an 39 low Bgdadll a2 s (J i
)l 8 s ded) zr ) g bkl (i e el Ll S ) 3L
oads ol lila W) e bl Js wiy laaie sale aat Al 3l
52 Las ob Wi allhy (5S08 La a8y S0 Lt sl ), S0 28 3 st by
28y dadanlly el Al ALl A8y (a0 w4l a s 13 ag dahall g llae
BALAN bl LB dag e aatll (ayaly 0y ids (53 sl Lalgine (yo laaas

L aa¥ 4 aiall o wais (Boxplot) i e al aie¥) o 54w -«

e AR bl s ag g LeDIA e sl Ca S 289 SPSS.V.25
5 (8) Jally caydanlly 3538 (e A lsbad) llay 05 ST Lgiallas o5 285 <y 2dll
) aan o Mealsll wially Jiwal) - sidi(Boxplot) sl ¢ (9)
2 ddizall myaall s Aage ) dgaall e 360 5 Lgid a8 A dpag are LAY
3 i oy i Lgid (3,84) VLY o) b aey W ey (33) clyadl) aealy
L dinall =) el 353 s e a Lgil W a8 Bl WY Jeall gl w5 ane by

Lindy 32 aimall iy aiiall 8 CVLAD 408 a0 dowie A9 dahall iy arie GLASILY

) Joudl Aeels Al

1-D Boxplot of indep
400 ’

3.00¢

A gall 33

1.00}

(Boxplot) &k Luagall 1) ysiial &b jhaial aal) jL33) (8) Jeil

82



b pigdaly dot] youd) il shaid | : J§E) comdond radlehad] Jocadd]

1-D Boxplot of dep

5.00

450

350 }

3.00 J‘

%3

A Jandl Sl

o
84

250

(Boxplot) dkhy i) Jaall sl yiial Abjhial) adl) JLas) (9) JSi

i | o i 0 el iy
o claol) g GlRal shal aiiey il Glaie gig 4il grahll aisll Cap
e <8y dilany) ChBAl (e LAT sl A f A St (s S @bl
Sl o Sl dalle of e IS 13y "Goal) a5 4d) LG Lo Wl asl
lellsiely Wl ity Gl e claall Cia Lavies il i o clly gl
e bl ol las) s ig(Musselwhite & Wesolowski, 2018 @ 12)
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(Kim & Park, 2019 : 332) . Jdsally HLos¥) J daeledU) cullay)
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One-Sample Kolmogorov-Smirnov Test
A gall 503
N 102

Normal Parameters®® Mean 3.3500
Std. Deviation 77594

Most Extreme Differences Absolute 115

Positive .075

Negative -.115-

Test Statistic 115

Asymp. Sig. (2-tailed) .062

SPSS.V. 25l n cilajie sl Galll slacl: juaal)

Histogram ~—— Normal

20 Mean =3.35
Std. Dev. = 776
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Std. Deviation .50101
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s2Sgl A 3aall.2
alall Jdal) slaie b LgudSan g L] (gyina Boa (o S ke o adicl Gl

(Structural i<gl Aadal) Jasandla) (e ey oA BLaLY) Gl it panlaal G2l

laailss pegedaelaial) aslell Gilad 8 aljie I a0an0a) (Equation Modeling)
oo Slzabsadieall Galadll Ganlaal Aaalall Qalgal) 30 daia (e aSHIL Gaalll & Lo

T R B e U S
bl z 35 daay saSall Ll Qb ¢ I (Eaton & Willoughby, 2018: 1)
el Ciiay say cJalal)l U audls Liad Cipas o) 00 (5315 (ina siianads (63
heladl dodaills (ana amny Lelaliily (anl) iy ¢ JUal) Qi (o) ualinl) L
LY pant ) ULl 2 3gws JuadY Jaal Ao aSEI Jolasaldl 5o 5085l
il 13 e LY saSl laball Jolail lasia) Gamy @llig il clblaiad o

o adiels. Gl i sae g Jalsall Gum (e jalanll 3 A e o LS (el £k

(Amos.V.23) Jlas¥l malipll e cgla¥] 13 gl
Gyl e GRaall (pe Y malindl (8 el 5 (oA Sl Zagall audn (ajals
(il ) djlina syl sl e Bl s» S (Parameter Estimates)daleal)
G o) Cun lgaits I @hall sl Gy das AU sl o salll) 2l oy
Clyide o aal :Lilis(%40)ais Lo Lgaldl Cijglat 13) Lilas) Alsihe (5<8 dabedl)
Sl z35a¥) dnlhe (s pabil paadid Allg (Model Fit Indices)z 3sai¥) dailas
G Ll alasl gaa o S (g degingall juleall dued) Clily DA e Giaial)
OlelaYl (i jaly cdima ulae iy (ubiall cajdll = 35aiV) pe SLEWY) DA e Caned
dooall Luaall Jiey 53 (C.R) d5e 3 ohill 2y Igl) #dgaill & Ll ) Joul
SNl lat A il cllaa) Lodpie (shey il disine (s5ise (S (51l
SN sl e Al adl Ll(%5) eisine (585 Laxie J(1.96) ALl dsyall docal
S Bl AN e ai(%1)lgusine (585 Levie J(2.56) AL dajall Aol
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(Hair et al., 2010: 116; Tomé-Fernandez et al., 2020: 12; dulall <yiia
.Holtzman & Sailesh, 2011: 13)

Al Aalaal) dndail Aiilaal) Baga Cpdida (9)Jsad)

ddlaal) Baga A &)y al) &
CMIN/DF < 5 Al all clajgr ad G dudl -1
GFI > 0.90 Goodness of Fit Index (GF/) dilaall (pus Jii3e -2
IF1 > 0.90 (Incremental Fit indices (IFl) x5l dadaal) yie -3
CFI > 0.90 Comparative Fit Index (CFl) ¢ \ia) dilaal) Ldi3a -4
sl Wadl) gje Bugia Jin sd5e
RMSEA < (.08 -6
Root Mean Square Error of Approximation (RMSEA)

Source : Afthanorhan, W. A. (2013) A Comparison Of Partial Least Square Structural Equation
Modeling (PLS-SEM) and Covariance Based Structural Equation Modeling (CB-SEM) for
Confirmatory Factor Analysis " International Journal of Engineering Science andovative
Technology (IJESIT) Vol 2, Iss 5, P. 199.

3 g dsail) slaie) A g€l il 2 3gaill Alan add ) Bagadl i dige G
sl s A gall 8)))Acahalls Aalall ey il Ay (o 2 ShI  Ca LeDIA b Y
s Bl 8 Laskdiel a3 A alal) Ll Dlad Leisy o o ((Alaa) Jeal
4 zyamnn g (S Baraall Al e el leadn @l Lgagiag 3l <y aall o
Lol Lilaas) 5,88 Jg iy 12gd el clap il a8 cilS 13L4(0.40) 5 Lilas)
(V) lghadll (gaaly ALl bl e ol i) Ladl) culS 1)
Juall lyiige ((AMOS V.23 ) gelin asjity Wl Gy dalhadl) sasa Guesd |
-(Modification Indices)
o) s3sa e S Lo Jaally ((%40) oo Wlaais Joy ) @bl Gl o
cdpaad gl Cads ddee JS 2a
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Langall B pubifial g€l alad) ulasl) .1

clyad (5)4asall llati) oo doesd alad) ao)) DA e daagall Hla e (ald &3
3 (b (5)amsalls Lalaia¥) ey i (5)Aasall el slalecly i (5)Aasall yig ks
dsdl ady Lae (0.40) dess 5lams chyadl) paead dojbadd) Ghe¥) ol o)) (12) J<alliy
Y egaa g alad) i) o daidy S(Easall B)lal) Ay uas ) 5,3(20) )
it e £l15(0.40) 4 Lgaid Holail bl Baa Jod GSar agual) (o) dobadl)
eyl o)) i i & bl of e Bl L (Costello& Osborne,2005) Lilas)
Al 535 cdize) (8) doradbleanlae 2iais (13) J<al) & daladll jules (Lo
iy Janls o Gy alal bty GaSas (20) b sl ol (ASigl) Aaleal) dadad
oaritall Al #3saill ae dlanY) PLA e Cmed Al @lld) G Gl mias
LA gall HHlal elitar L Jiciall bl 2 3gail

4 2 )
Fitindices A

CIMN/DF=1.356
GFI=.926
CFl=.963
IFI=.964

Gansall Bl Gabsial (5288 L) Gaal) (12) J<al

89



b pigdadg doat] poud] it shakd | - JEE adend | et} (Jusadd!

o iy il Sl sl b il Aualsdl il dina (10) pandl Giajay
(Zaa)) Ll ~C.R ) daiy (P<.001)  Zalld) gisginal iy Lilias) st

Taagall )3 e gigai ad (10) Jssad

G | e | s | SRW| | e B P
@kl da all )
attl | <-- S 568 | 1.000
4 gal) ' '
at2 | < — 710 | 1.241 179 ok
Tt sl . . . 6.919
att3 | <--- S — 801 | 1.456 213 o
Tt sal . . . 6.852
attd | <-- S 775 | 1.396 235 o
b sal . . . 5.948
e P B 550 | 1.043 202 -
Tt sal . . . 5.169
devl | < | 4 gall gkl .650 | 1.000
dev2 | < | 4 gall ki 725 971 .148 6.546 ok
dev3d | < | A gall yehi 776 | 1.073 155 6.936 Hxx
devd | < | 4 gall ki 634 | .844 144 5.853 ok
devb | < | 4 gall skl 718 | 1.059 147 7.208 Hxk
130 3 _la)
retl <--- .
Ta sl 636 | 1.000
2 130 3 _la)
re <--- Ta sl 794 | 1.435 .207 6.921 ok
3 130 3 _la)
re <--- T gal 828 | 1.364 .200 6.807 ok
a 130 3 _la)
re <oe- Tt gal 732 | 1.184 .182 6.494 ok
5 130 3 _la)
re <--- Ta sl 765 | 1.375 .205 6.715 ok
Bl
perl | <--- . . 696
Tt sally . 1.000
per2 | <-- ,m“\” 795 972 133 Hxx
Tt sally . . . 7.303
per3 | <-- ,m'm 756 980 134 Hx
T sally . . . 7.291
perd | <-- ,m'm 623 816 135 Hxx
Tt sally . . . 6.062
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JLdiay
per5 <--- i sl .820 1.071 .136 7.883 *xk

AAMOs V.23 maliy Gils jiar jaal)

() Jarl g ulial (GASa  Aalall Jlatl] .2

(3) Ciguall ol) (& Ducst Al o)) DA e Blowd) daall ol e Gl
A ((d)ead) JaNlabi (3)dSlall e Gl (3)adgiad) g
dsd sadn Lae (0.40) dass jolam cbaall poead dujlunall (V1 o o) (13) Il
sga by ala) ol Glo daady ) (BlaaY) Jeall @lsl) Ay e 5 (13) 3 o
slisy (0.40) s lgad Holal il Gra Jsd  (Sar pea¥) ol dnbadl) G35V
Ji e b bl o) e bl L (Costello& Osborne,2005) Lilas) Ji 4de
chiise) (10) Joanll Winlae ve (pii(14) JSE) 3 dalaall julae gl 2l o))
3n0 ey el gl Ay oS (13) bl o3a (s (AiSogl) Alsbaal dnias dillaall 5350
Sl sl we BlawY) DA e Cred Al Cllal) Gy Gl moag g sl
S Jaal olis s Ui Sisiall (el 735l g ikl
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Fit indices

CIMN/DF=1.330

GFI=.910

CFI=.978

IFI=.978

RMSEA=.057
\_ _J

ALY Jand) lslos Gabial 52858 ) Gaal) (13) J<a

o) ey ly MSgl) asadll b il (ads ) ol dee (11) dgandl (e
(spal Ll —C.R ) Zay (P<.001) &l ginginal Uity Lilas) Algie

A Jand) gl yitia 7 igad Cpadi(11) Jgaad

Al | sl e SRW | am | B R
ghall [ An
attl | <--- @ guall & gl .653 | 1.000
att2 <--- G gpall & gl .869 1.324 207 6.390 *xk
att3 <--- G gpall & gl .966 1.531 .238 6.424 *xk
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I | el Aa¥) SRW | s | LR
ghall | Al
devl | <--- Al gl (55 .680 | 1.000
dev2 | <--- Al gl (55 727 | 932 139 6.698 ok
dev3 | <--- Al gmal) (55 792 | 1.048] .145 7.233 ok
retl | <-—- | JsUiall e 480 659 | 1.000
ret2 | < | JsUiall e A0 .808 | 1.419| .208 6.827 Hkk
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LAMOS V.23 malin s i 1 jhaal)

pabal) B Sl Gually AU il .5
daa) ledgis Gl Csal L) a0 B IS aa) e L Las) ey
G A e sag . paily ABD e e e o duhall miln b S gpeail
g e sbde oo DY) die uilady alaaoly Dl Gepdll lgd LulE O (Sa

I Al cade) eldll 83 aild e gaaallgala) e b el Levie Tl uliaall

Liislad o) (0.70) Zacs ulS Ll sacing atesd 2a3 (3 (Wl 5Liig S gag legud L)
Jalza alie) & WS (Tavakol & Dennick, 2011 : 54)aSsldl CGigad) (ggia e
o alae) Gae @l sle¥ly clpriall awdlly @l 813 Gra Ao pat gl Gacal
) 3 s

laaledly deayll Ayl il Wl #lig K dalas i of (12) Jsand) (e daad 3
Jliae bl (grie Cldg Badinag Agaa aidl) 228 2a35 (0.70-95) (p Canglys 38 dae il
O) LoD LeS bl Wl #liig i€ af pe d3lalls dille a L35S dniasl) ciludall b
Bl ol @iy el bl geia dlles Hliee @il AN Gaall Jalea ad
L) Bacally iy 8L Conas LgisS) Sl adaill dallia gaslia s )l

A pallalagly il ASgl) Gaally bl cdlalaa (12) Jasd

C

Sl Guall Jalas &l & luig S Jalaa RPN {PRCAELAN
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bR peigdailg ot youdl ol shwkd ] : JOdT chmdmnd | catadlehal] (Jeadalf
0.92 0.84 L gall i)
0.91 0.83 L gall gk
0.93 0.86 A gall ¢1a1 5 1) 1
0.93 0.87 4 gally Jaliiay)
0.97 0.95 4 gall 310
0.84 0.70 & gaall & gl
0.84 0.70 4l g gnall A
0.84 0.71 JSLial) (e A8 ) g
0.85 0.73 Al iy
0.93 0.86 i) Jaad) & gl

(SPSS .25}l s j3a e lalaie ] &ialil) alae ! 3 juaall

A3 Gyl olas). 6

ke o A (LYY GLAY) 35ms ae e @I I LAY 1 Chag

cllals Y] ddyeal (Pearson) Lali)l Jalee aladiul o5 Sgclgiliad e dlladl Zufyallalalg

il B I Dl Ui ) i 3 clgthay sy cilpiial @l o Lsiadl

REVNPON |

3 codlasly daliiay ubiiall i asea o LY Ol ad (13) Jsiall gy

Ju Nag (paball by ) (g Gabil) ity ciyaaiall o (0.01) disine (S5t

uball g Gl Walanly Aual) e e AN Gl (13)J 52

L ginall s giona | yiiall g §jRal) glodh | aall aa 8 A4l glodi) | col j8dl) | Ao AN Sa) | Al il piall
.01 .646 .815 attl
.01 .733 .789 att2 |.
A gall Qlading
.01 .802 .837 att3
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.01 722 749 dev2
.01 .782 811 dev3 | dagall gk
.01 .659 .730 dev4 L gall B4
.01 .749 763 devb
.01 726 .759 perl
.01 .792 .854 per2
.01 770 .839 per3 |.
dagall 613 5y
.01 .646 721 per4
.01 .793 .825 pers
.01 .661 .693 retl
.01 .769 .843 ret2
.01 .799 .854 ret3 |.
Ja gally BalisaY)
.01 .766 .839 retd
.01 777 .847 rets
.01 .543 .798 voil
.01 .567 .748 Voi2
.01 .616 .825 VOI3 | Cisall &l
.01 .681 122 resl
.01 767 .823 res2 iy g
.01 .669 .829 res3
.01 .617 734 prol
.01 .668 773 pro2
01 634 789 pro3 C’Siﬁ" Jaad) sl
01 581 760 crel o)
.01 .542 .812 cre2
VA L)
.01 .637 .684 cre3 | ~
.01 .532 .709 cred

(SPSS V. 25) zalin clajie e slaie¥l Gald) slac) @ juaal)
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Abstract




The current study ammed at how to employ talent
managementthrough proactive work behavior. The study started
from a mamn question, which 1s (what 1s the extent of applying
talent management and what 1s 1ts mmpact on the proactive
workbehavior of the teaching staff in private universities, the study
sample), and 1n order to achieve this, a variable was measured
Talent management in four sub-dimensions (talent attraction,
talent development, talent performance management, talent
retention) and the proactive work behavior variable was measured
i four sub-dimensions (voice behavior, taking responsibility,
preventing problems, individual imnovation). In order to ensure
the representation of the study community Its volume 1s (410)
teachers. The researcher relied on the analytical descriptive
approach 1 collecting, presenting and analyzing the study
information, and the questionnaire was used as a main tool in
collecting data by surveying the opinions of a number of teaching
staff I private universities i the holy city of Karbala, the study
sample. (200) electronic questionnaires were distributed and
(102) questionnaires subjected to statistical analysis were
retrieved. The researcher used a set of statistical methods such as
the arithmetic mean, standard deviation, and correlation
coefficient (Pearson) for the purpose of testing the correlation
relationships. For the purpose of testing the 1nfluence
relationships, the researcher used the (AMOS) program, based
on structural equation modeling (Structural Equatton Modeling),
confirmatory factor analysis, and the use of ( SPSS v.25) to know
that the answers to the questionnaire were within the normal
distribution. The study reached a number of conclusions, the
most important of which 1s (that i light of the rapid changes and
mcreasing uncertainty m the environment of the Iraqi business
sectors 1n general, and the education sector in particular, there 1s
a growing need to adopt the dimensions of Talent management,
which 1s a safety valve for it towards promoting proactive work



behaviors).Some recommendations were presented, the most
mmportant of which 1s (If the private universities in the holy
Karbala governorate under study want to enhance the proactive
work behavior of their teaching staft, they must adopt the concept
of talent management and 1ts dimensions as 1t represents many
positive improvements that change the work environment for the
better).

Key terms: talent management, proactive work behavior,teaching
staft in private universities and colleges in the holy city of Karbala.
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